Jamestown, City of and the Jamestown Professional Firefighters Association, AFL-CIO, Local 1772 (2009) (MOA) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu 
 
 
Contract Database Metadata Elements   
 
Title: Jamestown, City of and the Jamestown Professional Firefighters 
Association, AFL-CIO, Local 1772 (2009) (MOA) 
 
Employer Name: Jamestown, City of 
 
Union: Jamestown Professional Firefighters Association, AFL-CIO 
 
Local: 1772 
 
Effective Date: 01/01/09     
 
Expiration Date: 12/31/11 
 
PERB ID Number:  6813 
 
Unit Size: N/A   
 
Number of Pages: 73       
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/ 
 
For additional information on the ILR School - http://www.ilr.cornell.edu/ 
 
LABOR AGREEMENT 
Between 
CITY OF JAMESTOWN 
And 
JAMESTOWN PROFESSIONAL 
FIREFIGHTERS ASSOCIATION 
Local #1772 
January 1, 2009 to December 31, 2011 
ARTICLE I 
TABLE OF CONTENTS 
Page 
1 
ARTICLE II 
Section 
Section 
Section 
Section 
Section 
Section 
Section 
ARTICLE III 
ARTICLE IV 
Section 
Section 
Section 
Section 
Section 
Section 
Section 
Section 
Section 
Section 
Section 
Section 
Section 
Section 
Section 
Section 
Section 
ARTICLE V 
Section 
Section 
ARTICLE VI 
Section 
Section 
Section 
Section 
Section 
ARTICLE VII 
Section 
Section 
Section 
Section 
Section 
1. 
2. 
3. 
4. 
5. 
6. 
7. 
1. 
2. 
3. 
4. 
5. 
6. 
7. 
8. 
9. 
10. 
11. 
12. 
13. 
14. 
15. 
16. 
17. 
1. 
2. 
1. 
2. 
3. 
4. 
5. 
1. 
2. 
3. 
4. 
5. 
RECOGNITION 
Bargaining Unit 
Deduction of Dues 
No Strike Clause 
Layoff Procedure 
Benefits While Laid Off 
Recall Procedure 
Seniority 
MANAGEMENT RESPONSIBILITIES 
COMPENSATION 
Wage Schedules 
Rates for Higher Skills 
Overtime Pay 
Off-Shift Time 
Training Time 
Anniversary Dates 
Increases in Salary 
Starting Rates for New Employees 
Promotions 
Demotions 
Longevity 
Court Time 
Longevity 
State Municipal Training Officers 
State Municipal Code Enforcement Officer 
Station Lieutenant 
HOURS OF WORK 
The Standard Workweek 
Shift Changes 
HOLIDAYS 
Listed 
Pay for Holidays 
Pay for Holidays Worked 
Holidays 
Personal days 
VACATION SCHEDULE 
Vacation Allowance 
Selection List 
Vacation Allowance 
Vacation Allowance 
Vacation Allowance 
4 
4 
4 
5 
5 
6 
6 
6 
7 
7 
7 
7 
8 
10 
10 
11 
12 
12 
13 
13 
13 
13 
13 
14 
14 
15 
15 
16 
16 
17 
17 
17 
ARTICLE VIII 
Section 
Section 
Section 
Section 
Section 
Section 
Section 
Section 
ARTICLE IX 
Section 
Section 
Section 
ARTICLE 
Section 1. 
Section 2. 
ARTICLE 
Section 
Section 
Section 
ARTICLE 
Section 
Section 
Section 
Section 
X 
XI 
1. 
2. 
3. 
4. 
5. 
6. 
7. 
8. 
1. 
2. 
3. 
1. 
2. 
3. 
XII 
ARTICLE XIII 
ARTICLE 
Section 
Section 
Section 
Section 
Section 
1. 
2. 
3. 
4. 
XIV 
ARTICLE XV 
Section 
Section 
Section 
Section 
Section 
ARTICLE 
Section 
Section 
Section 
Section 
XV 
1. 
2. 
3. 
4. 
5. 
1. 
2. 
3. 
4. 
5. 
[ 
1. 
2. 
3. 
4. 
SICK LEAVE 
Policy 
Cause of Sick Leave 
Discipline 
Bonus 
Section 207A 
Leave Due to Death in Family 
Scheduled Hospital Admission 
EXTENDED LEAVES OF ABSENCE 
30 Days 
3 Months 
Union Activities 
INSURANCE 
Oversight Committee 
PENSION PLAN 
Section 384 
Section 375-G 
Section 384-D & 375-1 
VACANCIES 
Civil Service List 
Fill Vacancy 
Vacancies Defined 
Temporary Vacancies 
MILITARY SERVICE 
UNIFORMS 
Provided by Employer 
Replacements 
Maintenance 
Dress Jacket 
Provide Cotton Uniforms 
GRIEVANCE PROCEDURE 
Procedure Steps 
Pay for Grievance Time 
To Settle Disputes 
60 Day Filing Limit 
Section 75 Civil Service Law Protection 
RECIPROCAL RIGHTS 
Designated Representatives 
Bulletin Boards 
Union Admittance to All Stations 
Union Business 
18 
18 
19 
19 
19 
21 
21 
21 
21 
22 
22 
22 
22 
23 
23 
29 
30 
30 
30 
31 
31 
31 
31 
31 
32 
32 
32 
32 
32 
33 
33 
33 
33 
33 
34 
34 
35 
35 
35 
35 
36 
36 
36 
Section 5. Officers at Station 1 36 
ARTICLE 
Section 
Section 
Section 
Section 
Section 
Section 
Section 
Section 
Section 
Section 
Section 
Section 
Section 
Section 
Section 
Section 
Section 
Section 
Section 
Section 
Section 
Section 
XVII 
1. 
2. 
3. 
4. 
5. 
6. 
7. 
8. 
9. 
10. 
11. 
12. 
13. 
14. 
15. 
16. 
17. 
18. 
19. 
20 
21 
22 
ARTICLE XVIII 
ARTICLE XIX 
GENERAL PROVISIONS 
Rules and Regulations 
Changes in Hours Negotiated 
City Residents Preferred 
No Transfers to Other Departments 
Union Negotiation Business 
Fire Labor-Management Committee 
Amendments Must Be Signed 
Legal Representation 
New Employees Notified 
Counseling 
Metro Fire Service 
No Lay Off 
Update Insurance Booklets 
Update Contract Booklets 
207a to Receive Contract Booklets 
Discuss CT Policy 
Wellness Committee 
Howard Foster Impact Award 
Jeffrey M. Selchick Interest Arbitration Award 
Battalion Chiefs Agreement 
RESOLUTION OF DISPUTES 
TERMS OF AGREEMENT 
COMPENSATION SCHEDULES 
36 
36 
37 
37 
37 
38 
38 
38 
38 
38 
39 
39 
39 
39 
40 
40 
40 
40 
40 
40 
40 
41 
41 
41 
41 
43-47 
Appendix A- Vision Care Program 
Appendix B- Prescription Drug Program 
2 Letters Attached 
Exhibit A- Foster Impact Award 
Exhibit B- No Layoff List 
Exhibit C- Selchick Arbitration Award 
Exhibit D- Letter of Agreement 
Exhibit E- Retirement Notification 
Exhibit F- Sick Loan Policy 
AGREEMENT made and entered into the 27 day of September 2010, by and 
between the City of Jamestown, New York, here designated as the "City", as represented 
by its duly elected officials, and the Jamestown Fire Department as represented by those 
elected officials of the Jamestown Professional Firefighters Association, Local 1772, 
AFL-CIO, hereinafter referred to as the "Association", which has been designated by a 
majority of the City Council as the sole and exclusive bargaining agent for those 
uniformed members of the Jamestown Fire Department. 
PREAMBLE 
WHEREAS, the above parties desire to maintain harmonious relations and with a 
mutual interest to the Public Safety of the City of Jamestown, with a desire to agree upon 
wage rates, standards and conditions of employment, with a view of establishing ways 
and means for collective bargaining and for arbitration of grievances and disputes, in 
conformance with the Public Employees Fair Employment Act of 1967, and 
WHEREAS, the parties to this Agreement agree not to discriminate against any 
employee because of race, color, creed or sex, and 
WHEREAS, whenever a male gender is used in this agreement, it shall be 
construed to include male and female employees, so 
NOW, THEREFORE, in consideration of the mutual covenants and agreements 
hereinafter contained, the City and the Association acting through their duly elected 
representatives, hereby agree as follows: 
ARTICLE I 
The law governing this contract shall be the Public Employees Fair Employment 
Act and such provisions of the Civil Service Law and the local laws of the City of 
Jamestown, which are not inconsistent with said act and the Civil Service Law. 
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ARTICLE II 
Recognition 
Sectionl. Bargaining Unit. The City recognizes the Association as the 
sole and exclusive bargaining agent for members of the Jamestown Fire Department 
identified by classifications included in Compensation Schedule of this Agreement. 
Agency Shop. In the event any member of the Fire Department is not a 
member or refuses to become a member of Local 1772, he shall be assessed at the 
same rate as dues-paying members. The payments represent the non-union 
employees contribution toward expenses of the bargaining agent in negotiations, 
contract administration and the like. This clause becoming effective when state 
legislation is passed making it legal. 
Section 2. Deduction of Dues. The City agrees to deduct from the wages 
of the employees covered by this agreement and remit to the Association membership 
dues for those employees who have signed authorizations permitting such payroll 
deductions. 
Section 3. No Strike Clause. As the intent and purposes of this 
agreement is to promote cooperation and harmonious working relations between the 
parties as well as to assure the public safety of the City of Jamestown, and to be 
compatible with Section 210.1 of the Public Fair Employment act, the Association 
therefore affirms that, it does not assert the right to strike against the employer, to 
assist or participate in any such strike, or to impose any obligations on its members to 
conduct, assist or participate in any strike. 
Section 4. Layoff Procedure. If layoffs occur, the employee with the 
least seniority shall be laid of first as per Civil Service Law. 
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Section 5. Benefits While Laid Off. In the event an employee is laid off 
and on a preferred list, he shall retain his seniority and receive any wage and/or 
insurance increases that are acquired while he is laid off. Seniority cannot be earned 
during the lay off period nor benefits acquired that have to be earned by working, 
such as longevity. 
Section 6. Recall Procedure. Employees shall be recalled in the order 
of their seniority as per Civil Service Law. Time in the Jamestown Fire Department 
shall constitute total seniority. 
Section 7. Seniority. Seniority shall be determined by continuous 
service in the Jamestown Fire Department, calculated from the last date of 
employment. Continuous service shall be broken only by resignation for more than 
one (1) year, discharge or retirement. Employees having the same date of 
employment shall be ranked on the seniority list in the order of their ranking on the 
Civil Service eligibility list. 
ARTICLE III 
Management Responsibilities 
For normal function of management and the direction of working forces 
including, but not limited to, the hiring of employees, suspending, discharging, or 
otherwise disciplining of employees, establishing reasonable rules and regulations, 
the scheduling of work, the determination of methods and means of operation, and the 
control and regulation and use of all equipment are exclusive functions of the City, 
provided, however, that in the exercise of such functions the City shall observe the 
provisions of this agreement and applicable State and local laws. 
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ARTICLE IV 
Compensation 
Section 1. Wage Schedules. Wage schedules are shown in the attached 
Compensation Schedule, as affixed hereto and made a part hereof. All fractions of a 
cent will be rounded off to next higher cent for all purposes in this agreement. 
Hourly rates will be calculated to two (2) decimal points. 
Section 2. Rates for Higher Skills. 
(a) In case an employee is temporarily assigned to a position or is required 
to serve in and accept the responsibility for work in a higher class or position, said 
employee shall be compensated at his usual hourly rate plus the difference in hourly 
rate between his position and the rate of the higher position to which he is assigned. 
To qualify for the higher rate of pay it shall be regular and continuous for five (5) or 
more hours. Selection of an employee for such temporary assignments shall be 
determined by the employee's suitability for the work to be performed and his time in 
grade. 
Employees required to serve as Shift Commander shall receive $1.25, 
(Effective January 1, 1994, $1.50), per hour over and above the Captains salary. To 
qualify for the higher rate of pay, it shall be regular and continuous for five (5) or 
more hours. 
(b) Effective January 1, 1991, the City agrees to pay Five Hundred 
Twenty-Five ($525.00)), per year to each employee who is a certified Emergency 
Medical Technician (E.M.T.). This money is to be paid on a quarterly basis. 
Effective July 1, 1992, each employee will be responsible for the cost of his own 
certification or re-certification should the employee elect same. 
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(c) Officer Mechanic: Members designated by the department head as 
Officer Mechanic shall be paid the difference between the step 3 pay rate of 
Firefighter and Firefighter Mechanic then in effect added to the Officers rate of pay. 
The rate shall increase each year consistent with the contract raises provided for all 
employees. To receive this rate, members must physically be on duty. 
(d) EMS Supervisor: Members designated by the department head as 
EMS Supervisor shall be paid the difference between the Step 3 pay rate of 
Firefighter and Lieutenant then in effect added to the Officers rate of pay. The rate 
shall increase each year consistent with the Contract raises provided for all 
employees. To receive this rate, members must request the differential for specific 
hours actually worked as EMS Supervisor. 
Section 3. Overtime Pay. 
(a) Overtime scheduled in addition to the regular work week shall be 
compensated at a rate of time and one-half (1 1/2) his normal hourly equivalent; 
Effective December 31, 2002 (as per Selchick Award) unit members who work over 
15 minutes beyond the end of the shift shall be compensated at the 1.5 overtime rate 
for all time worked beyond the end of the shift. 
(b) Effective January 1, 1990, all employees will be given the option to 
work four (4), (Effective January 1, 1994, up to eight (8), C.T. days, to be paid at one 
and one-half (1 1/2) times per hour which shall be scheduled compensatory time 
worked over the 2080 hour work schedule. 
Employees shall receive payment for compensatory time in equal payments, 
prorated over the entire year. 
Section 4. Off-Shift Time. An employee who has left the premises and is 
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called back to work after completing his regular tour of duty, or an employee who is 
called in on his day off, shall be paid at the rate of time and one-half (1 1/2) for 
normal hour equivalent for all hours worked, he shall be assured a minimum of three 
(3) hours pay. 
(a) Effective January 1, 1982, in the event of a temporary vacancy due to 
injury, illness, or absence due to any other temporary condition, the Fire Chief, may 
at his option, work regular firefighters overtime at the rate of pay on a time and one-
half (1 1/2) basis. 
(b) When asking for Mutual Aid (special equipment) the Fire Chief will 
request only a reasonable amount of manpower to man the equipment. 
Section 5. Training Time. All call-back time or overtime for training 
purposes and/or "reasonable necessary special details" shall be compensated at the 
straight time. "Reasonably necessary special details" as an example shall include, but 
not be limited to, river rescue, high angle, confined spaces, etc. 
Section 6. Pay as called for in Section 2, Section 3a, Section 4 and Section 5 
of this Article IV shall be calculated and paid in the following pay period. 
Section 7. Anniversary Dates. For the purpose of salary, vacation pay, or 
other compensation schedules, be it here and now agreed that anniversary dates for all 
members of this department shall be in accordance with the following schedule: 
(a) If a member's date of employment or promotion falls between the dates 
of January 1 through March 31, his anniversary date of service shall be January 1. 
(b) If a member's date of employment or promotion falls between the 
dates of April 1 through June 30, his anniversary date of service shall be April 1. 
(c) If a member's date of employment or promotion falls between the 
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dates of July 1 through September 30, his anniversary date shall be July 1. 
(d) If a member's date of employment or promotion falls between the 
dates of October 1 through December 31, his anniversary date shall be October 1. 
Section 8. Increases in Salary. 
(a) Increases in salary will be effective at the start of the pay period 
commencing with each second anniversary date described above, or in the case of 
promotion, at the start of the pay period in which promotion occurred. 
Section 9. Starting Rate for New Employees. New employees will be paid 
the starting rate for the position to which assigned. The starting rate will be a 
probationary rate and shall remain in effect until the firefighter has completed one 
year (52 weeks) of service. Upon completion of one year (52 weeks) of service, he 
shall be advanced to the next step in the wage schedule. Only after fulfillment of the 
above requirements the employee will receive permanent appointment. 
Section 10. Promotions. In the event an employee is permanently promoted 
to a position having a higher salary schedule, s/he shall be entitled to be paid the first 
step of the new schedule so transferred to until the probationary period has ended. 
Section 11. Demotions. Employees demoted for any reason to a job having a 
lower salary schedule shall be paid their own rate of pay or the maximum of the 
salary range to which demoted, whichever is lower. 
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Section 12. Longevity. 
(a) Effective January 1, 2004, longevity benefits shall be granted to all 
Fire Department personnel who have completed years in accordance with the 
following schedule: 
$ 960.00 after four (4) years of service 
$ 1,060.00 after nine (9) years of service 
$ 1,160 after fourteen (14) years of service 
$ 1,260.00 after eighteen (18) years of service 
$ 1,460 after twenty-four (24) years of service 
(b) Effective January 1, 2005, longevity benefits shall be granted to all 
Fire Department personnel who have completed years in accordance with the 
following schedule: 
$ 1160.00 after four (4) years of service 
$ 1,260.00 after nine (9) years of service 
$ 1,360.00 after fourteen (14) years of service 
$ 1,460.00 after eighteen (18) years of service 
$ 1,660 after twenty-four (24) years of service 
c) Effective January 1, 2006, longevity benefits shall be granted to all 
Fire Department personnel who have completed years in accordance with the 
following schedule: 
$ 1260.00 after four (4) years of service 
$ 1,360.00 after nine (9) years of service 
$ 1,460.00 after fourteen (14) years of service 
$ 1,560.00 after eighteen (18) years of service 
$ 1,760 after twenty-four (24) years of service 
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d) Effective January 1, 2007, longevity benefits shall be granted to all 
Fire Department personnel who have completed years in accordance with the 
following schedule: 
$ 1360.00 after four (4) years of service 
$ 1,460.00 after nine (9) years of service 
$ 1,560.00 after fourteen (14) years of service 
$ 1,660.00 after eighteen (18) years of service 
$ 1,860 after twenty-four (24) years of service 
e) Effective January 1, 2008, longevity benefits shall be granted to all 
Fire Department personnel who have completed years in accordance with the 
following schedule: 
$ 1460.00 after four (4) years of service 
$ 1,560.00 after nine (9) years of service 
$ 1,660.00 after fourteen (14) years of service 
$ 1,760.00 after eighteen (18) years of service 
$ 1,960 after twenty-four (24) years of service 
(f) Computation of longevity increments shall commence with the first 
payroll following the firefighter's anniversary date. 
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(g) Payments of longevity allowance as computed in accordance with 
Section 12 shall be paid as a separate check the first Friday in December, except that 
if an employee resigns with two (2) weeks notice, retires, or in case of death prior to 
December, he shall be paid his pro-rated share of his last check. 
(h) Employees may elect to receive longevity payments in twenty-six (26) 
equal payments pro-rated over the entire year, in addition to their regular pay. Notice 
must be given to the Fire Chief each year before December 1 Oth of the preceding 
year. 
Section 13. Court Time. In the event any off duty employee of the Fire 
Department has to attend a departmental hearing or court on behalf of the City for any 
job related matter, all time spent shall be compensated at the rate of time and one-half 
(1 1/2) with a minimum of two (2) hours pay. 
Jury Duty. All employees who are scheduled to work and are called for 
Jury Duty or when subpoenaed as a witness to testify regarding an incident which is 
job related will receive their regular pay on the days they actually serve, provided 
they present a copy of the Jury Duty notice as well as evidence of serving. Any 
monies received for serving on Jury Duty from either the County, the State or Federal 
Court shall be paid over to the City. Such employee shall return to work within a 
reasonable time after being excused, either temporarily or permanently by the Court. 
Section 14. The city agrees to pay each Fire Department employee a 
longevity benefit of One Hundred Dollars ($100.00) in twenty-six (26) equal 
payments for one (1) year, in addition to his regular longevity pay. To qualify, the 
employee must have completed nineteen (19) years of service and must notify the 
department head before the first pay period in the one-year period in which payments 
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are to be made. 
To receive this benefit members must also, during the same period, elect to 
receive the additional sick day buyout benefit, as described in ARTICLE VIII, 
Section 1, part (b), paragraph 4 of this agreement. Any member who has already 
received this benefit shall not be entitled to this benefit in the future. 
Effective the year 1990, employees who do not use any sick time during the 
above period of time, shall receive an additional payment of One Hundred fifty 
Dollars ($150.00) at time of his/her retirement. 
Section 15. Training. 
(a) An Employee who is certified as a State Municipal Training Officer 
and assigned to that position shall receive as additional compensation the sum of 
Eight Hundred Dollars ($800.00) above his/her normal pay. This compensation is to 
be paid at the time longevity payments are made. An employee who is certified as a 
State Municipal Fire Instructor and is assigned to that position shall receive as 
additional compensation the sum of Five Hundred Dollars ($500.00) to be paid in the 
above specified manner. 
(b) The assignment of Municipal Fire Instructors shall be made by first 
requesting qualified employees from each platoon who desire to perform these duties 
to volunteer. In the event that there may be an inadequate number of volunteers in a 
platoon, then the Fire Chief or his designee shall equally and fairly allocate training 
responsibilities among the qualified officers within said platoon. 
In the event that an employee is assigned as Acting Municipal Fire Instructor, said 
employee shall receive the sum of Five and 50/100ths Dollars ($5.50) per hour above 
his/her normal hourly rate for each hour of training undertaken, regardless of number 
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of hours actually worked. 
In the event that the Acting Municipal Training Officer conducts the 
platoon training, he/she shall receive additional compensation of Five ($5.00) per 
hour above his/her normal hourly rate for each hour of training undertaken, regardless 
of number of hours actually worked. 
The above-stated payment shall be included in the Acting Municipal Fire 
Instructor or Acting Municipal Training Officer's bi-weekly pay. 
For purposes of this section, in the event that the Municipal Training 
Officer or Municipal Training Instructor shall perform such duties less than one year, 
they shall be paid a proportional share of the monies above specified to be based upon 
the actual time actually so worked in relationship to the calendar year. 
Section 16. Code Enforcement Officer. 
(a) An employee who is certified as a State Municipal Code Enforcement 
Officer and assigned to that position shall receive as additional compensation the sum 
of Eight Hundred Dollars ($800.00) above his/her normal pay. This compensation is 
to be paid at the time longevity payments are made. 
(b) For purposes of this section, in the event that the State Municipal Code 
Officer shall perform such duties less than one (1) year, they shall be paid a 
proportional share of the monies above specified to be based upon the actual time 
actually so worked in relationship to the calendar year. 
Section 17. Station Lieutenant 
"A lieutenant who is assigned as "Station Lieutenant" shall be 
compensated an additional (.60) per/hr for hours worked while physically on duty, 
except in the capacity of Officer In Charge (OIC). This position shall be offered to 
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Lieutenants on a seniority basis. There shall be no more than one Captain or Station 
Lieutenant assigned per fire station. The City retains all rights to company and 
station assignments. Duties are as listed in Article XI of the Rules and Regulations." 
ARTICLE V 
Hours of Work 
Section 1. The Standard Workweek. The standard workweek for the Fire 
Department shall be an average of forty (40) hours per week in accordance with 
Section 1015.2 of the Unconsolidated Laws of the State of New York. 
Section 2. Shift Changes. 
(a) For the purpose of this Agreement, the daily scheduling of manpower 
and shift changes shall be seven-thirty (7:30) AM and five-thirty (5:30) PM. 
(b) The City shall schedule two shifts in any twenty-four (24) hour 
period. The City will put into effect a four-day tour. 
(c) The tour of work shall consist of two (2) day shifts followed by 
two (2) night shifts with four (4) days allowed for rotation time back to the above 
work shifts. 
ARTICLE VI 
Holidays 
Section 1. All members of this Department are to be granted the following legal 
holidays with pay as the schedule now exists: 
New Year's Day 
President's Day 
Martin Luther King's Day 
Good Friday 
Memorial Day 
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Independence Day 
Labor Day 
Columbus Day 
Veteran's Day 
Thanksgiving Day 
Day after Thanksgiving Day 
112 day before Christmas Day 
Christmas Day 
1/2 day before New Year's Day 
Section 2. Effective January 1, 1982, all employees shall be paid for an 
additional average day's pay as per Article V, Section 2, at time and one-half (1 1/2 ) 
for the twelve holidays in lieu of receiving compensatory time off for these holidays. 
Effective January 1, 1994, all holiday pay shall be included in the employee's base 
salary/hourly rate for all purposes. 
Section 3. Employees who actually work shall receive additional compensation 
for any day declared as a national day of mourning and/or prayer or a day of 
thanksgiving, or for any other extra-ordinary holiday, provided that such day results 
in the closing of the Municipal Building of the City of Jamestown for regular business 
on said day. Compensation will be paid to those members working the day shift 
(0730-1730) of said day, and to those members working on the night shift (1730-
0730) which begins on said day. Compensation shall be based on the number of 
hours worked by each shift, at his normal hourly rate. 
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Section 4. Holidays. 
(a) Effective year 1989, all employees working in the following holidays: 
Labor Day, Thanksgiving Day, and Christmas Day, shall be compensated at time and 
one-half (1 1/2 ) times their hourly rate of pay for all hours worked on the day or 
night shift. 
Effective 1990, add the following days to the above time and one-half (1 1/2) 
provision: New Year's Day, Memorial Day, and Independence Day. 
Effective 1991, add the following day to the above time and one-half (1 1/2) 
provision: Veterans Day. 
Effective 1992, add the following day to the above time and one-half (1 1/2) 
provision: Good Friday. 
(b) All unit members in the maintenance division or fire prevention 
bureau, working on the following holidays: Lincoln's Birthday and Election Day, 
shall be compensated at time and one-half (1 1/2) times their hourly rate of pay for all 
hours worked on the above mentioned days. 
Section 5. Effective January 1, 1989, employees shall have two (2) personal 
days/nights off or receive two (2) additional days pay at straight time basis. Personal 
days will be picked off by seniority after the holiday selection. Either a day or night. 
Effective January 1, 1994, employees shall have two (2) personal days/nights off 
or receive two (2) additional average day's pay as per Article V, Section 2, at time 
and one-half (1 1/2) basis. 
Effective January 1, 1997, personal days/nights may be taken in increments of 
two (2) hours or more. 
Requests for personal days and nights will be handled by seniority until fourteen 
15 
(14) days prior, after which time and up to one and one-half (1 1/2) hours, will be 
given out on a first request basis. Personal days/nights will be granted so long as no 
more than four (4) unit members are scheduled off per working shift on any 
combination of vacation, CT, personal and substitute holiday day. 
Members not taking their personal days off shall be paid at time and one-half 
(1 1/2 ) for all unused days, by the last pay in January of the following year at the 
previous year's rate or upon separation of employment. Personal days will be pro-
rated in the first and last year of employment. 
Effective January 1, 1999, one (1) additional day shall be added (total of three (3) 
days and/or nights per year). The additional personal day shall be first used and 
cannot be sold back. The personal day sell-back shall be issued in a separate check 
by the Friday immediately following the second payday of January of each year, 
provided it is technically possible for the City. All time used shall come off the first 
personal day, and the maximum sell-back is twenty-four (24) hours per year. 
ARTICLE VII 
Vacation Schedule 
Section 1. All members of the Fire Department who have had continuous service 
in accordance with the following schedule, shall be granted vacations as listed: 
Effective 1992. 
One (1) year shall be granted ten (10) working days vacation. 
Four (4) year shall be granted fifteen (15) working days vacation. 
Ten (10) year shall be granted sixteen (16) working days vacation. 
Fourteen (14) year shall be granted Twenty (20) working days vacation. 
Eighteen (18) year shall be granted twenty-two (22) working days vacation. 
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Section 2. To facilitate the seniority list, it shall be computed from the date of hire 
and an accurate and up-to-date seniority list shall be posted in each station by the 15 
of October of each year. The purpose of the list is for vacation selection for the 
following year. The selection shall be completed by December 1 and shall be posted in 
each station prior to December 31. Failure by the employee to select his/her vacation 
schedule as per the schedule below within twenty-four (24) hours after they are 
personally notified (not by leaving a phone message) by the Chief or his designee that it 
is their pick shall cause the employee to forfeit their choice, therefore, the Chief will 
assign him/her their vacation due for that selection. 
Selection Schedule: 
First Selection by October 25 
Second Selection by November 4 
Third Selection by November 14 
Fourth Selection by November 24 
Remaining Selection by December 1 
Effective January 1, 1999, all vacation picks shall be made before CT picks, in 
accordance with the above procedure. 
Section 3. All lost time due to illness or injury shall be counted as time worked in 
the computation of vacation allowances. 
Section 4. Notwithstanding any other provisions of the law, a member shall be 
entitled to be paid in cash at the time of his retirement from the City service pursuant to 
the provisions of the Civil Service Law of the state of New York for the monetary value 
of the unused vacation time standing to the credit of such member at the time of his 
retirement. In the case of death while in service of any member, such payment will be 
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made to the member's designated beneficiary. 
Section 5. Effective January 1, 1983, all employees working in the maintenance 
division or fire prevention bureau at the time vacations are selected as per Article VII, 
Section 2, shall receive an additional five (5), (effective January 1, 1994, seven (7) days 
vacation over and above vacation days due them as per above vacation schedule. 
ARTICLE VIII 
Sick Leave 
Section 1. 
(a) All full-time employees shall be entitled to sick leave with pay. Sick 
leave shall accrue at the rate of one (1) day for each calendar month of service. 
(b) The sick leave herein provided for shall be cumulative which is hereby 
construed to mean accumulation for all unused sick leave for any number of years from 
January 1, 1945. No employee shall be entitled to use more than one hundred eighty 
(180) working days sick leave with pay within any one calendar year. Every employee 
shall be entitled to take all accumulations of sick leave with pay as above provided but 
not to exceed on hundred (100) working days, at the time of his retirement from 
employment, pursuant to the provisions of the Civil Service Law. 
Any employee at time of retirement who has accumulated one hundred (100) or 
more days sick leave and wishes to continue his health insurance, the City will pay the 
employee's share of such health insurance for a twelve (12) month period. If the 
employee so chooses dependent coverage, it shall be paid by the employee. 
Effective March 22, 1999, the amount of sick leave which may be sold back at the 
time of retirement shall increase from one hundred (100) to one hundred thirty- four 
(134) days. 
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Effective January 1, 2005, any employee who gives the City a one-year advance 
notice of his/her intention to retire, by completing the request form (attached hereto as 
Exhibit E) shall be allowed to sell back 50% of additional accumulations of sick days 
above one hundred thirty four (134) days at his/her retirement. To qualify for this 
additional benefit, said member must retire on or within two (2) weeks of his/her 
intended retirement date. Should said member elect not to retire within the two week 
specified retirement date, then he/she is disqualified, permanently, from selling back 
additional accumulations of sick days above one hundred thirty four (134) days. Any 
member retiring in 2005 will be granted this benefit provided they give the City 
notice of their intention to do so within (30) days of the last parties approval and/or 
ratification of this Agreement. The City may, under extenuating circumstances, waive 
the one (1) year and/or two week notice periods. 
(c) In case of death of any employee while still employed, such benefits as above 
(one hundred thirty-four (134) days sick leave, same as per retirees) shall be paid to his 
beneficiary or estate. 
(d) Effective the signing of this agreement, the parties agree to a sick loan 
memorandum of understanding, as attached hereto as Exhibit F. 
Section 2. Sick leave shall be granted a member for absence from duty because of 
actual personal sickness, non-compensable bodily injury or disease or exposure to a 
contagious disease. 
Section 3. Holidays, vacation days and regular days off shall not be counted in 
computing sick time. 
Section 4. Any employee taking time off on sick leave may take up to four (4) days 
or four (4) nights or any combination of days or nights not to exceed a total of four (4) 
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days in one (1) calendar year without furnishing a doctor's certificate. The employer 
may require employees who take more than the aforementioned four (4) days sick leave 
to furnish a doctor's certificate if the employer perceives the employee is abusing sick 
leave. If the employee refuses to furnish said certificate and/or if the employee is 
abusing sick leave, the employee may be subject to discipline. 
Employees after the fifth (5th) day of sick leave may receive a verbal 
warning. 
Employees after the sixth (6th) day of sick leave may receive a written 
warning. 
Employees after the seventh (7th) day of sick leave may receive a second 
written warning. 
Employees after the eighth (8th) day of sick leave may receive a three (3) 
days off without pay. 
Employees after the ninth (9th) day of sick leave may receive a Five (5) 
days off without pay 
Employees after the tenth (10th) day of sick leave may be discharged. The 
foregoing notwithstanding, an employee suffering from a continuing illness or a chronic 
medical condition shall file a doctor's certificate with the head of the department after 
taking time off for sick leave for said illness or chronic condition as hereinbefore 
provided. Such certificate shall state the chronic condition as herein before provided. 
Such certificate shall state the nature of the illness or chronic condition and expected 
duration thereof. Thereafter such employee shall not be required to submit any further 
doctor's certificate for the remainder of the calendar year for additional sick leave taken 
as a result of such illness or chronic condition except under the request of the head of 
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the department. 
For the purposes of this provision, a sick leave lasting one (1) or more 
consecutive days, with doctor's certification, for the same illness, shall not count as part 
of the four (4) days. 
For the purposes of this provision, a sick leave without a doctor's 
certification, lasting more than one (1) consecutive day but no more than four (4), days, 
for the same illness, shall count as one (1) day toward the aforementioned four (4) days. 
Section 5. Effective January 1, 2005, the 1993 sick bonus is eliminated. 
Section 6. Any member who incurs an injury or illness in the line of duty shall 
receive full pay as pursuant to the existing General Municipal Law, Section 207A, and 
shall continue to accrue sick time and vacation time as though he were actually on duty. 
Section 7. Leave Due to Death in Family. All members of this bargaining unit 
shall be granted without loss of pay up to a maximum of four (4) working days due to 
death in the employee's immediate family. In any event, the first scheduled working 
day after the funeral of the deceased shall be the final day of such leave. Immediate 
family shall mean: spouse, natural, foster or step parent, child, brother, sister, father-in-
law or mother-in-law, foster child, grandchild, or any other person that is permanently 
living in the household and has been living in such household for a period of one (1) 
year or more. 
A leave of absence not to exceed one (1) working day shall be granted for death of 
brother-in-law, sister-in-law, grandparents, uncle, aunt and first cousins or any relative 
permanently living in the household. 
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Section 8. 
(a) All employees shall be granted two (2) days for emergency admission to 
a local hospital for immediate members of his family, as defined above in Section 7. 
(Also see EXHIBIT D, Item 14) 
(b) A maximum of three (3) days for a scheduled admission to a hospital 
outside the city area for his spouse, child, natural parents, and father-in-law and mother-
in-law. All time after the first day shall be deducted from his accumulated sick leave. 
(c) If the city has reasonable cause to believe that family leave has been 
abused, the employee will be given an opportunity to offer information in support of 
his/her use of leave. 
ARTICLE IX 
Extended Leaves of Absence 
Section 1. Such leave of absence may be granted by the department head if the 
requesting member has made said request in writing and presented it at least ten (10) 
days prior to effective date of leave. This leave of absence may be granted for a period 
not to exceed thirty (30) days. 
Section 2. Should it become necessary for any member to seek a leave of 
absence for due reason or cause well in advance of the anticipated date, the department 
head shall give all cooperation as necessary to gain a leave of absence for a period up to 
three (3) months. The department head will make recommendation to the City Council 
or Mayor should additional time be necessary. 
Section 3. Any member of the Association who is selected by the Association to 
participate in any of the union activities shall be granted a leave of absence without pay 
at the request of the union. Such leave is not to exceed one (1) month. It may be 
renewed by mutual consent at any time upon request of the union. 
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ARTICLE X 
Insurance 
Section 1. The City shall provide each full-time employee with a group insurance 
program as follows: 
Hospital Benefits: 
Guarantee semi-private room and board for 145 days with unlimited miscellaneous. 
Surgical Fees: 
Reasonable and customary. 
Assistant Surgical Fees: 
25% of the reasonable and customary charge. 
Medical Expenses Benefits: 
First visit $40. 
Second visit $40. 
Third to 145th visit $40. 
Diagnostic x-ray and Laboratory: 
Diagnostic x-ray $100 unscheduled 
Effective July 1, 1993 $300.00 unscheduled 
Diagnostic Laboratory $100.00 unscheduled 
Effective July 1, 1993 $300.00 unscheduled 
Radiation Therapy $500.00 
Supplemental Accident: $400.00 
Supplemental Major Medical: 
Maximum for each disability Unlimited 
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Effective July 1,1993*: 
*WeIl Baby Doctor Visit: Pay up to $50.00/year at 100%, through preschool 
age. No additional coverage under major medical. 
* Annual Physical Exams: Pay up to $75.00/year at 100%. 
No additional coverage under major medical, but may be applied to 
deductible. 
* Routine Gynecological Exam: Annually, to include pap smear and 
mammogram (mammogram using New York State Department of Health 
guidelines). 
Personal deductible per 
calendar year-all causes $75.00 
Effective January 1, 1994 $100.00 
Effective December 31, 2002. ...$150.00 
Reimbursement first $ 10,000 
Annual at 80% 
If Preferred Provider used 90% 
Reimbursement over $10,000 
Annual at 100% 
Maximum family deductible $ 150.00 
Effective January 1, 1994 $200.00 
Effective December 31, 2002 $300.00 
Employee's Monthly Cost: 
Single (no dependents) $13.00 
Married or Single (with 
dependents) $17.61 
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Employee's Monthly Cost: Effective July 1, 1993, 
Single (no dependents) $15.01 
Married or Single (with 
dependents) $26.61 
Employee's Monthly Cost: Effective January 1, 2002 
Single (no dependents) $25.00 
Married or Single (with 
dependents) $50.00 
Employee's Monthly Cost: Effective April 1, 2003 
Single (no dependents) 7.5% of premium 
Married or Single (with 
dependents) 7.5% of premium 
Employee's Monthly Cost: Effective January 1, 2005 
Single (no dependents) 10%> of premium 
Married or Single (with 
dependents) 10% of premium 
Employee's Monthly Cost: Effective January 1, 2007 
Single (no dependents) 12% of premium 
Married or Single (with 
dependents) 12% of premium 
Employee's Monthly Cost: Effective the first pay period following ratification but in 
no case later than October 1,2010: 
Single (no dependents) 16%> of premium 
Married or Single (with dependents) 16% of premium 
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All employees hired on or after April 1, 1999 shall pay fifteen (15) per cent of their 
medical insurance premium for a period of five (5) years; thereafter, they shall pay the 
same amount as employees hired prior to April 1, 1999 are then paying. 
The parties agree that the preadmission certification and alternatives to 
hospitalization will go into effect upon approval of the agreement between the parties. 
All employee medical and dental insurance premium contributions will be 
converted to pre-tax dollars under Section 125 of the IRS law if the employee so 
chooses, at no cost to the employee. Should pre-tax benefit be lost to changes in the 
IRS law, Local 1772 reserves the right to reopen medical and dental insurance premium 
contribution negotiations. 
The city is willing to establish, as an option, a Flexible Spending Account for those 
employees who may be interested. The cost of design and installation of the Flexible 
Spending Account will be paid by the city; however, the employee will be expected to 
pay the monthly administration cost, not to exceed $3.00/month/employee. 
Effective January 1, 1976, dental plan with the employee contributing $8.39 per 
month for family coverage and $2.49 per month for individual coverage will be put into 
effect. Effective 1989, dental insurance will include $12.00 benefit per tooth for dental 
sealant treatment. Effective 1989, the City will increase the basic dental plan maximum 
from $1200.00 per person per benefit year to $1400.00 per person per benefit year. 
Effective 1989, the city will increase the Orthodontia maximum from $1200.00 per 
person per lifetime to $1500.00 per person per lifetime. 
Effective January 1, 2005, all members of the unit shall pay 10% towards the total 
monthly premium for dental insurance. 
Effective January 1, 2007, all members of the unit shall pay 12% towards the total 
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monthly premium for dental insurance. 
Effective January 1, 2008, all members of the unit shall pay 15% towards the total 
monthly premium for dental insurance. 
Effective the first pay period after ratification but in no case later than October 1, 
2010, all members of the unit shall pay 16% towards the total premium for dental 
insurance. 
Dental changes would be for all new claims filed after approval of this Agreement. 
Effective January 1, 1991, the City will increase the basic dental plan maximum 
from $1400.00 per person per benefit year to $1600.00 per person per benefit year. 
Effective January 1, 1992, the City will increase the basic dental plan maximum 
from $1600. 00 per person per benefit year to $2000.00 per person per benefit year. 
Effective January 1, 1991, the City will increase the Orthodontia maximum from 
$1500.00 per person per lifetime to $1700.00 at 50 %, per person per lifetime. Effective 
January 1, 1992, the city will increase the Orthodontia maximum from $1700.00 at 50%, 
per person per lifetime to $2000.00 at 50%, per person per lifetime. 
THE ABOVE IS A SUMMARY OF THE PLAN AND WILL BE SUBJECT TO 
ALL THE TERMS AND CONDITIONS OF THE CITY OF JAMESTOWN 
HEALTH CARE PLAN, PLAN DOCUMENT #200. 
In lieu of a three (3) percent increase in wages, effective January 1, 1987, 
employees who retire will be eligible for continued participation in the same health and 
dental insurance plans of the City as provided for active employees provided that such 
retirees continue to pay to the City an amount of money equal to amounts paid towards 
health and dental insurance premiums as active employees are required to pay to 
participate in said health and dental insurance plans. 
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Upon the death of an eligible retired or active employee, the spouse of such 
employee may continue to participate on the aforementioned health and dental insurance 
plans provided such spouse continues to pay the portion of premiums required to be paid 
by an active employee. 
This coverage shall continue until such time as said spouse shall remarry or die 
whichever event sooner occurs. Should said retiree or his spouse become eligible for 
insurance coverage through Medicaid, Medicare or Veteran's Administration then and in 
that event said insurance plans provided by employer shall constitute secondary coverage. 
In the event such other equivalent health and/or dental insurance coverage or 
insurance coverage through Medicaid, Medicare or Veteran's Administration shall be 
involuntarily discontinued, an eligible retiree or his spouse may upon request be 
restored to the benefits herein provided. 
An employee eligible for reinstatement to the City's health and dental plans as 
above stated shall be reinstated to such plans by the City on the first day of the month 
following notification that the retiree wishes to have his or her participation reinstated. 
For purposes of this paragraph, a retired employee shall be defined as one qualified 
to retire and receive retirement benefits in accordance with the provisions of the New 
York State Employee Retirement System. 
The terms, conditions and covenants contained in this paragraph shall survive the 
expiration of the labor agreement of which this paragraph is a part and shall also survive 
all future labor agreements which may be negotiated by and between the parties hereto or 
their successors or assigns and shall continue in full force and effect and continue to have 
application to all employees of the Jamestown Fire Department who are covered by the 
terms, conditions and covenants of this agreement as employees of the Jamestown Fire 
Department who were employees of the Jamestown Fire Department as of January 1, 
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Department who were employees of the Jamestown Fire Department as of January 1, 
1987 and to employees who are hired by the Jamestown Fire Department and who are 
covered by the terms, conditions and covenants of the collective bargaining agreement of 
which this paragraph is a part during all or a part of the term of this agreement unless or 
until the City of Jamestown no longer directly or indirectly offers employee health and/or 
dental benefits by virtue of the implementation of a mandated state or federal health 
insurance plan that affords substantially the same health insurance coverage to all citizens 
of the State of New York or of the United States of America. 
A retired employee shall be defined as one qualified to retire on accordance with the 
provisions of the New York State Employees Retirement System. 
Maternity benefit claims shall be treated the same as any other illness. 
Effective January 1, 1988, or before, the City will provide self-funded optical and drug 
plans. In the event said plans are not available on January 1, 1988, the City agrees to 
negotiate with the Association concerning alternate optical and drug plans. 
See Appendix A for Vision Care Program. 
See Appendix B for Prescription Drug Program. 
Section 2. Effective the signing of this agreement the parties agree that the City 
and Union will establish an insurance oversight committee. The Union has the right to 
appoint one (1) representative and one (1) retired member. These members shall be 
given full access to review any and all financial audits of the City's self funded medical 
insurance plan, with the exception of those items that are excluded by law. These 
members shall not have any decision-making authority with regards to the plan but will 
be given an opportunity to express opinions to the committee. The Union will 
receive cooperation from the City with any requests for an independent auditor, provided 
that the Union pays for the audit. 
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ARTICLE XI 
Pension Plan 
Section 1. Effective April 1, 1969, THE city will provide and maintain a 
non-contributory retirement plan under Section 384 of the New York State Retirement 
and Social Security Law which will provide a twenty-five (25) year retirement of one-
half (1/2) pay. 
Section 2. 
(a) Effective April 1, 1971, the City shall make available to the employees that 
so desire the non-contributory "25-year career" plan, Section 375-G. 
(b) The new Guaranteed Ordinary Death Benefit provides that upon death of 
an eligible member, his beneficiary shall receive a payment equal to three (3) times the 
yearly salary, but not to exceed the maximum of $20,000.00. To be eligible, the 
employee must meet the requirements of the present ordinary death benefits except for 
more lenient conditions concerning the periods of membership and employment. 
In addition to the Guaranteed Ordinary Death Benefit, the City agrees to 
make available to each member of the fire department, who so chooses, life insurance as 
provided through a group life insurance plan sponsored by and endorsed by the New 
York State Professional Firefighters Association, Inc., currently in the amount of 
$50,000.00. The cost for such coverage to the city shall not exceed $7,85 per pay period 
per firefighter who has made such choice. 
In addition to the Guaranteed Ordinary Death Benefit listed above, the City 
agrees to make available to each member of the association who chooses, life insurance 
for his dependents. Said insurance is to be provided through a group life insurance plan 
sponsored and endorsed by the New York State Professional Firefighters Association, 
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Inc. The current dependent coverage is $20,000.00 for spouse and $5,000.00 for each 
child. The cost for such coverage to the City shall not exceed $2.21 per pay per 
firefighter who has made such choice. 
(c) Pension will be computed on earnings in the final twelve (12) months of 
service. (Final year's average.) 
(d) The City agrees that in the future, if veterans credit time is available on an 
individual cost basis, it shall adopt this plan for the Association members involved, 
provided employee pay his share. 
Section 3. Effective April 1, 1974, the City shall make available to the employees 
that so desire a non-contributory improved special twenty-year plan, Section 384-D or 
non-contributory improved "20-year career plan" Section 375-1. 
As an option, the City will make available, effective April 1, 1974, "Additional 1/60" 
a supplemental special to twenty-five year plan and Section 384-F, G, and H. 
ARTICLE XII 
Vacancies 
Section 1. Be it hereby agreed that so as not to endanger the public safety not to 
endanger the safety of the firefighters because of a shortage of manpower either on a 
departmental or individual fire company basis, all vacancies determined by the Employer 
to exist are to be filled by selection from an existing Civil Service List. In the event no 
applicants are available from such list, the Department Head may appoint a qualified 
temporary applicant. 
Section 2. The Employer will determine when such vacancy exists and will make 
every effort to fill such vacancy as soon as practicable in accordance with section 1 of 
this Article XII. 
Section 3. Vacancies Defined. A vacancy under this Article XII shall be defined 
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as an opening existing as a result of an employee leaving the active service of the Fire 
Department because of retirement, service-incurred injury, death, extended illness, which 
in the opinion of the Employer needs to be filled in order to satisfy the condition of 
Section 1 of this Article XII. 
Section 4. Temporary Vacancies. In the event of a temporary vacancy due to 
injury, illness, or absence due to any other temporary condition, the Fire Chief may by his 
option work regular firefighters overtime at the rate of pay on a time and one-half (1 1/ 2) 
basis. The selection of employees for such temporary assignment shall be made from a 
volunteer list of firefighters who wish to work such overtime. The department will 
continue the policy and procedure as established in the past in regard to the above 
paragraph. 
ARTICLE XIII 
Military Service 
Any employee covered by this agreement who is now in the armed services of the 
United States as a result of his first enlistment or draft or any employee subject to be 
called in to the armed services upon his return to work shall be governed in accordance 
with the Selective Service Act, which was approved in 1940, its various amendments, 
renewals and extensions, and shall be subject to all Federal and State Laws and all valid 
rules, regulations, interpretations, and executive orders of governmental bodies or 
authority that hereafter might be made. 
ARTICLE XIV 
Uniforms 
Section 1. All protective gear which is required by departmental Rules and 
Regulations to be worn shall be provided and maintained by the employer. 
Section 2. Clothing and protective gear will be replaced as needed upon 
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inspection by authorized personnel of the Fire Department and an authorized 
representative of Local 1772, with a member of the grievance committee consulted 
if the Association feels the replacement is necessary. 
Section 3. All clothing which is required by Departmental Rules and 
Regulations shall be provided by the employer and may be worn to and from work 
and for Fire Department use only. Each member will be required to maintain 
his/her work uniform insofar as cleaning them and minor repairs except as 
otherwise provided herein. 
Section 4. The City will have dress jacket and turn out gear cleaned as 
needed. 
Section 5. The City shall provide 100% cotton uniforms on a phase-in basis 
as uniforms are worn out, provided such uniforms are reasonably available. 
ARTICLE XV 
Grievance Procedure 
Section 1. For the purpose of resolving alleged grievances of members of the 
Jamestown Fire Department, the following grievance procedure is accepted by the 
City and shall be followed by both parties in agreement: 
Step 1. A meeting will be held between the aggrieved employee(s) and 
the Deputy Chief with the presence of the Association representatives in attendance 
if requested by either party. The results of said meeting will be reported to the 
Grievance Committee chairman prior to Step 2. Any employee working as Deputy 
Chief in an "Acting" capacity will not participate in grievance Step 1. 
Step 2. Should there be no solution for said grievance through the above 
listed Step 1 within four (4) days, the aggrieved member will present his grievance 
in writing to the Grievance Committee of the Association who will in turn present it 
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to the Fire Chief. 
The Fire Chief will call a meeting within five (5) business days of receipt of written 
statement, such meeting to include all aggrieved parties; the Deputy Chief involved 
in Step 1, representatives of the Grievance Committee of the Association and the 
Fire Chief. 
Step 3. If within a period of fourteen (14) calendar days there has been no 
solution to the presented grievance through the office of the Fire Chief, either party 
may present said grievance to the Mayor's representative. 
Step 4. In the event that such matter has not been satisfactorily resolved 
within fourteen (14) calendar days by the Mayor's representative, either party may 
file a Demand for Arbitration with the New York State Public Employment 
Relations Board within sixty (60) days from receipt of the Step 4 decision. 
Step 5. The parties agree that when a grievance is moved to the point of 
arbitration, the parties shall then utilize the list from The Public Employment 
Relations board to resolve the grievance. All costs involved in the arbitration of the 
grievance shall be borne equally between the parties, and decisions rendered shall 
be final and binding on the parties and affected firefighters. The arbitrator shall 
have no power to add to, subtract from or modify any terms of this agreement. 
Section 2. Pay for Grievance Time. No more than two (2) designated 
members of the Grievance Committee called upon to participate in any step of the 
grievance procedure shall be afforded time off without loss of pay from their 
regularly scheduled working hours. 
Section 3. The grievance procedure as set forth in the contract may be used 
by the Association and/or the City to settle disputes arising out of the interpretation 
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or application of any provisions of this agreement. 
Section 4. All alleged violations of the application or interpretation of this 
agreement must be filed within sixty (60) days from the alleged occurrence. Any 
action not so filed will be determined to have been waived. 
Section 5. All competitive class employees shall be afforded the protection 
by Section 75 of the Civil Service Law. Any employee served with notice shall be 
given the opportunity to reply and shall be afforded the right to use the grievance 
procedure as per contract. Employees using the protection of Section 75 of the 
Civil Service Law will not be entitled to use the grievance and/or arbitration 
procedure. 
ARTICLE XVI 
Reciprocal Rights 
Section 1. Designated Representatives. 
(a) The City recognizes the right of the members covered by this 
agreement to elect or otherwise designate representatives of the Association to 
appear on their behalf to discuss salaries, working conditions, grievances, and 
disputes as to the conditions of this contract and to visit any or all firefighters 
during their scheduled tour of duty as long as it does not interfere with the 
performance of duties. Such representatives shall also be permitted to appear at any 
public hearings or Boards of Inquiry at the request of or as are pertinent to the 
firefighter in the City of Jamestown. 
(b) The Association shall submit the names of elected representatives 
and grievance committee members in writing to the head of the department and the 
Mayor's representatives. The Association also agrees to notify these two (2) offices 
of any changes of such representatives. 
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Section 2. Bulletin Boards. The Welfare and Grievance and such other 
standing committees of the Association shall have free access to all Bulletin Boards 
in all stations for the purpose of posting notices pertinent to the Association 
functions, subject to the approval of the department head. 
Section 3. As in Section 2, these committees shall have the right of 
admittance to all stations to prepare, negotiate and attend grievance or other 
committee business as is necessary so long as it does not interfere with the 
performance of duties, and further provided prior approval of the department head 
has been received. 
Section 4. The elected and appointed officers of the Association and the 
representatives of the various committees shall have the full cooperation of the head 
of the department for the purposes of attending any local union meeting, regular or 
special meetings, district meetings or conference, seminar or conventions as the 
membership deems necessary. The head of the department shall grant such time 
without loss of pay to no more than two (2) representatives at one time to attend 
such conference. 
Section 5. The President and Secretary of the Association shall be normally 
assigned to Fire Station One, if they so desire. 
Either above listed officer desiring such assignment shall notify the Fire 
Chief in writing no later than October 1 of each year. 
ARTICLE XVII 
General Provisions 
Section 1. 
(a) All department rules and regulations have been written, and are 
current and up-to-date with the changes that have been made. These written rules 
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are accepted by the Association as the rules and regulations governing all officers 
and members of the Jamestown Fire Department. 
(b) It is hereby agreed that the City will furnish to all members of the 
Jamestown Fire Department with a complete and up-to-date set of Rules and 
Regulations. Changes made shall be printed as a supplement. 
(c) The Employer agrees to consult with the Association prior to 
changing any rules and regulations by utilizing the provisions of Section 7 of this 
Article XVII. 
(d) The parties agree that any changes in existing working conditions 
must be mutually agreed upon between the parties, in writing, and signed by the 
parties herein. 
Section 2. Any changes in department hours which are not consistent with the 
foregoing agreement shall be negotiated between the parties represented in this 
agreement. 
Section 3. In accordance with the Civil Service Laws of the State of New 
York, preference may be given a candidate for the Fire Service with a residence 
within the City of Jamestown. However, it shall not be necessary for permanent 
members of the Fire Department to reside within the City, their only restriction 
shall be to the legal confines of the County of Chautauqua. Employees shall be 
hired in accordance with Civil Service Laws. In the event the Residency Law is 
changed to hire only City of Jamestown residents, employees on the job at the time 
of the law shall have three (3) months to move outside the City limits. 
Section 4. The City agrees that there will be no transfer of members to other 
departments of the City nor shall members of other departments be transferred to 
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the Fire Department. 
Section 5. The designated negotiating committee made up of no more than 
five (5) members of the Association shall be afforded time off without loss of pay 
from their regularly scheduled working hours for the purpose of contract 
negotiations. Such time off shall not be used in the computation of any overtime 
allowance. 
Section 6. This agreement and all provisions herein and the benefits 
conferred by this agreement, are subject to all applicable laws and in the event any 
part of this agreement shall be held invalid, said provision shall not bind either 
party but the remainder of the agreement shall remain in full force in effect. 
Section 7. Fire Labor-Management Committee. A Fire Labor-
Management Committee shall be established for the purpose of discussing matters 
of mutual concern, but not to include amendment of this contract. This committee 
shall be limited to no more than four (4) labor and four (4) management members 
and will meet at mutually agreeable time with the intent of meeting at least once 
every two (2) months subject to the call of the Mayor's representatives or the 
President of the Association. 
Section 8. No amendment or alteration of this agreement shall be binding on 
either party unless it is in writing and signed by the Mayor and either the President 
or Vice President and one duly authorized representative of the Association. 
Section 9. The City agrees to defend and pay any settlements, claims, or 
judgments brought against or recovered against any member of the department 
arising from the member's activities in the performance of duty only, including but 
not limited to operation of Fire Department vehicles or apparatus. 
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Section 10. New members and/or probationary members will be notified in 
writing by the Chief of the Department, per sample letters contained in the 
Appendix. 
Section 11. The City agrees to provide, at no cost to the employee, 
professional counseling services for the employee, spouse and children to help 
alleviate problems that may exist due to the employee's occupational stress. These 
counseling sessions shall remain confidential between the employee, family and 
counselor. Information shall be released to the City only upon written consent of 
the employee. The Fire Chief shall promulgate a general order regarding 
psychological assistance. 
Section 12. The City and the Union hereby agree to jointly develop and 
pursue a plan for the provision of metro fire services. It is the mutual intent of the 
parties that metro fire services will include and incorporate the Professional Fire 
Department employees of the City of Jamestown. Any such plan will include 
provisions for the continued job security of the present Fire Department employees 
of the City of Jamestown, whether such is accomplished by merger, accretion, 
subcontracting, consolidation or any other mechanism. The Union shall be a 
participating member together with the City on any commission, panel, committee 
or any other organization established to discuss the issue of providing metro fire 
services. Moreover it is mutually agreed that the Union shall be consulted at each 
stage of negotiations and shall be a full participant in such negotiations or 
discussions. 
Section 13. No current employees will be laid off. The list of current 
employees covered by this provision is attached hereto as Exhibit B. 
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Section 14. The City shall provide an updated insurance booklet to all 
members of the Union with updates provided within twenty-one (21) calendar days 
or sooner if reasonably possible, of the City receiving any updates. This will 
include retirees. 
Section 15. The City will provide, at no cost to the members or Union, 
updated Contact books printed by a Union printer, or by the City of Jamestown on 8 
lA x 11 sheets of paper in standard type not later than sixty (60) days of ratification 
and final execution of the Contract. The City shall provide 8 Vi x 11 binders for the 
Collective Bargaining Agreement. 
Section 16. Section 207(a) recipients shall receive a full copy of the Contract 
the Side Letters within sixty (60) days of ratification and final execution of the 
Collective Bargaining Agreement with updated Insurance Books. 
Section 17. The parties agree to discuss and reduce to writing a CT Policy 
which is agreeable to both parties. 
Section 18. The City and the Union agree to form a committee to develop a 
wellness program at the parties' earliest mutual convenience. 
Section 19. The parties agree to negotiate further and develop policies for the 
following areas through a joint committee: call-back policy, light duty policy, 
personnel file policy and volunteer policy. Effective January 1, 2004, both parties 
agree to further discuss an EMS proposal. 
Section 20. The parties agree to incorporate the terms and conditions of the 
Howard G. Foster Award, (PERB Case Number IA201-025) into this collective 
bargaining agreement. The Award covered by this provision is attached hereto as 
Exhibit A. 
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The City of Jamestown and the Jamestown Professional Firefighters Association, 
Local 1772 agree to interpret the Impact Arbitration Award, item number 2 of 
Opinion and Award (Perb Case number IA201-025) to be as follows: If a member 
is on full duty status for at least 260 hours during a quarter, he shall be entitled to a 
full share of the Impact payment for that quarter. Trades between members will not 
be used in the computation of the 260 hours. This agreement shall be effective 
retroactive to October 1, 2002. As of July 1, 2003 Impact shall be distributed on the 
odd Friday in between the first & second pay of the month following the end of the 
quarter. 
Section 21. The parties agree to incorporate the terms and conditions of the 
Jeffrey M. Selchick Award, PERB Case Number IA201-035; M201-231 into this 
collective bargaining agreement. The Award covered by this provision is attached 
hereto as Exhibit C. 
Section 22. The parties agree to incorporate the terms and conditions of the 
Letter of Agreement into this collective bargaining agreement. The letter of 
agreement covered by this provision is attached hereto as Exhibit D (Battalion 
Chiefs Agreement, Staff Count for Impact, etc.). 
ARTICLE XVIII 
Resolution of Disputes 
It is hereby agreed by both parties of this contract that all disputes in the 
course of negotiations be resolved pursuant to Section 209 of the Public Employee's 
Employment Act. 
ARTICLE XIX 
Term of Agreement 
This Agreement shall become effective January 1, 2009, and shall 
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terminate on December 31, 2011. All provisions of the Agreement will remain as is 
and shall terminate on December 31, 2011 unless otherwise specified. 
This contract shall be automatically renewed from year to year thereafter 
unless either party shall notify the other party, in writing, no earlier than June 1 and 
no later than June 15, or as hereinafter provided for any renewal period, of the 
party's intention to change, alter, amend, or terminate this contract. It is agreed and 
understood that negotiations pursuant to the above notice shall begin no later than 
July 1 thereafter. 
IN WITNESS THEREOF, the parties hereto have caused this Agreement to be executed, 
each by its duly authorized officials and representatives the day and year first above 
written. 
CITY OF JAJVLESTOWN, NEW YORK 
<&^r] 
Samuel Teresi, Mayor 
JAMESTOWN PROFESSIONAL 
FIREFIGHTERS ASSOCIATION 
LOCAL 1772, AFL-CIO 
Ryan Roush, President 
awn Shilling, Secretary 
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EFFECTIVE JANUARY 1, 2009 
JANUARY 1, 2009 COMPENSATION SCHEDULE 
Probation Rate-$33,211.35 (15.97) 
Firefighter 
EMS Supervisor 
Lieutenant 
Firefighter Mechanic 
Officer Mechanic (Lieutenant) 
Officer Mechanic (Captain) 
Captain 
Fire Alarm Maintenance 
Supervisor 
$40,001.81 
19.24 
$43,311.38 
20.83 
$63,331.54 
30.45 
$56,434.00 
27.14 
N/A 
30.32 
$59,742.14 
28.73 
$60,828.67 
29.25 
N/A 
30.84 
N/A 
31.78 
$61,695.33 
29.67 
$65,009.19 
31.26 
$67,722.05 
32.56 
$71,691.15 
34.47 
$72,994.68 
35.10 
N/A 
36.58 
N/A 
37.71 
$74,035.53 
35.60 
$78,011.87 
37.51 
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EFFECTIVE JANUARY 1,2010 
JANUARY-JUNE 2010 COMPENSATION SCHEDULE 
Probation Rate- $33,875.58 (16.29) 
Firefighter 
EMS Supervisor 
Lieutenant 
Firefighter Mechanic 
Officer Mechanic (Lieutenant) 
Officer Mechanic (Captain) 
Captain 
Fire Alarm Maintenance 
Supervisor 
0,801.85 
19.62 
$44,177.61 
21.24 
$64,598.18 
31.06 
$57,562.68 
27.68 
N/A 
30.92 
$60,936.99 
29.30 
$62,045.25 
29.83 
N/A 
31.45 
N/A 
32.41 
$62,929.24 
30.26 
$66,309.38 
31.88 
$69,076.50 
33.21 
$73,124.98 
35.16 
$74,454.58 
35.80 
N/A 
37.31 
N/A 
38.46 
$75,516.25 
36.31 
$79,572.11 
38.26 
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EFFECTIVE JULY 1, 2010 
JULY-DECEMBER 2010 COMPENSATION SCHEDULE 
Probation Rate- $34,214.34 (16.45) 
Firefighter 
EMS Supervisor 
Lieutenant 
Firefighter Mechanic 
Officer Mechanic (Lieutenant) 
Officer Mechanic (Captain) 
Captain 
Fire Alarm Maintenance 
Supervisor 
$41,209.87 
19.82 
$44,619.39 
21.46 
$65,244.17 
31.37 
$58,138.31 
27.96 
N/A 
31.22 
$61,546.36 
29.59 
$62,665.71 
30.13 
N/A 
31.76 
N/A 
32.73 
$63,558.54 
30.56 
$66,972.48 
32.20 
$69,767.27 
33.55 
$73,856.23 
35.51 
$75,199.13 
36.16 
N/A 
37.68 
N/A 
38.84 
$76,271.42 
36.67 
$80,367.84 
38.64 
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EFFECTIVE JANUARY 1, 2011 
JANUARY-JUNE 2011 COMPENSATION SCHEDULE 
Probation Rate- $34,898.63 (16.78) 
Firefighter 
EMS Supervisor 
Lieutenant 
Firefighter Mechanic 
Officer Mechanic (Lieutenant) 
Officer Mechanic (Captain) 
Captain 
Fire Alarm Maintenance 
Supervisor 
$42,034.07 
20.21 
$45,511.78 
21.89 
$66,549.06 
32.00 
$59,301.08 
28.52 
N/A 
31.86 
$62,777.29 
30.19 
$63,919.03 
30.74 
N/A 
32.41 
N/A 
33.39 
$64,829.72 
31.17 
$68,311.93 
32.85 
$71,162.62 
34.22 
$75,333.36 
36.22 
$76,703.12 
36.88 
N/A 
38.44 
N/A 
39.63 
$77,796.85 
37.41 
$81,975.20 
39.42 
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EFFECTIVE JULY 1, 2011 
JULY-DECEMBER 2011 COMPENSATION SCHEDULE 
Probation Rate- $35,247.62 (16.95) 
Firefighter 
EMS Supervisor 
Lieutenant 
Firefighter Mechanic 
Officer Mechanic (Lieutenant) 
Officer Mechanic (Captain) 
Captain 
Fire Alarm Maintenance 
Supervisor 
$42,454.42 
20.42 
$45,966.90 
22.10 
$67,214.56 
32.32 
$59,894.10 
28.80 
N/A 
32.18 
$63,405.07 
30.49 
$64,558.23 
31.04 
N/A 
32.73 
N/A 
33.72 
$65,478.02 
31.48 
$68,995.05 
33.18 
$71,874.25 
34.56 
$76,086.70 
36.59 
$77,470.16 
37.25 
N/A 
38.83 
N/A 
40.02 
$78,574.82 
37.78 
$82,794.96 
39.81 
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APPENDIX A 
CITY OF JAMESTOWN 
VISION CARE PROGRAM 
The purpose of the City of Jamestown Vision Care Plan is to help employees offset the cost 
of routine vision care for themselves and their dependents. The City of Jamestown has 
contracted through NOVA Healthcare Administrators, Inc. with certain area vision care 
practitioners to furnish services and to bill the City, through NOVA for covered benefits. 
1. ALLOWANCES FOR SCHEDULE OF 
COVERED BENEFITS. 
1991 1992 
*a. Examination $35.00 ..$40.00 
*b. Frames $35.00 .. $50.00 
c. Lenses (per pair) 
*Single Vision $25.00 .. $35.00 
Bifocal 
Single $35.00 .. $45.00 
Double $55.00 .. $65.00 
Trifocal $50.00 .. $60.00 
d. Lenticular (including asphereic) $125.00 
e. Contacts (unless acuity cannot 
Be 20/70) $125.00 
Note: the lens allowance is for two (2) lenses; if only one (1) lens is needed, the 
allowance will be one-half (1/2) of the pair allowance. 
Contact lenses for other than above amount may be purchased. The amount of 
reimbursement would be the same as the allowance for regular glasses as above*, plus 
allowance for examination. 
2 VISION EXAMINATION. 
A comprehensive eye examination including diagnostic ophthalmic examination, 
with or without definitive refraction as medically indicated, or a complete vision survey 
and analysis including but not limited to case history, complete refraction, coordination 
measurements and tests, visual field charting, and prescription of 
lenses as needed. 
3. CLAIMS FOR COVERED BENEFITS. 
Selecting a provider from the NOVA list assures direct payment to the provider 
according to the schedule listed above. Any excess amount over and above the covered 
benefit will be your responsibility. However, if you seek the services of a provider who 
is not a NOVA participating provider, you must pay the full fee. You will then be 
reimbursed after submitting a claim according to the covered benefit shown above. 
Claim forms are similar to those used for medical claims and are gray in color. These 
are available from NOVA Healthcare Administrators or from the City Insurance 
Department. 
4. IDENTIFICATION. 
Each enrollee will be issued an identification card, which you are required to present at 
the time of service. 
5. LIMITATIONS 
a. The examination and survey and analysis are limited to one (1) in any period or 
twelve (12) consecutive months. 
b. Benefits for the purchase of lenses will be provided once within any twelve 
(12) consecutive months. 
c. Benefits for the purchase of frames will be provided once within any twelve (12) 
consecutive months. 
6. EXCLUSIONS. 
a. Services rendered as the result of an injury or sickness arising out of the 
course of employment. 
b. Orthotics or vision training 
c. Prescription sunglasses. 
d. Photochromic or tinted lenses (when amount exceeds covered benefit). 
e. Medical or surgical treatment of the eyes. 
f. Oversize lenses. 
g. Lens coatings or laminating. 
h. Piano lenses. 
i. Any eye examination or eyewear required by the employer as a condition of 
employment. 
All claim inquiries should be made to Blue Cross/Blue Shield or The Department of Human 
Resources, 483-7610. 
APPENDIX B 
CITY OF JAMESTOWN 
PRESCRIPTION DRUG PROGRAM 
The purpose of the City of Jamestown Prescription Program is to provide coverage for the 
basic prescription drug needs of employees. Assuring broad geographic coverage and 
quality products and services at competitive prices. The City of Jamestown has contracted 
through NOVA Healthcare Administrators of Grand Island, with certain area pharmacies to 
accept the benefits payable under the prescription program as full payment for prescription 
drugs. 
BENEFITS. 
The basic benefits payable under the drug program are those drugs as prescribed by your 
physician. 
CO-PAYMENT 
Effective January 1, 1999. a $6.00 co-payment is required for each Brand Name 
prescription filled. A $3.00 co-payment is required for each generic prescription filled 
Effective January 1, 1999, if the cost of the prescription is less than $6.00 brand name, or 
$3.00 generic, then the payment will be the cost of the prescription. 
Effective December 31, 2002 a $ 10.00 co-payment is required for each Brand Name 
prescription filled. A $5.00 co-payment is required for each generic prescription filled. Co-
payments do not contribute to meeting your individual or family deductible. 
Effective the first pay period following ratification but in no case later than October 1, 2010 
the co-payment for prescriptions will be: 
Generic $ 7 
Formulary $15 
Non-formulary $35 
Effective January 1.2011, The cost for a maintenance drug prescription (60 day 
supply) will be one and one-half (1 Vz) times the above amounts. 
CLAIMS. 
The participating pharmacies attached will honor your identification card (which must be 
presented at the time of purchase), collect the required co-payment and submit a billing to 
City's prescription carrier. Claim forms are not necessary when you use a participating 
pharmacy. 
Should you choose to use a nonparticipating pharmacy, you must pay for the prescription 
and submit a claim to NOVA Medco. NOVA Medco will reimburse you directly for the 
amount which would have been paid had your prescription been filled at a participating 
pharmacy, less the required co-payment. Charges not reimbursed for obtaining a 
prescription at a non-participating pharmacy do not contribute to meeting your individual or 
family deductible. 
Claim forms similar to those used for medical claims are gray in color. These forms 
are available both at Medco and the Medical Insurance Office at City Hall. Claims must 
include an itemized receipt including the name of the dispensing pharmacy, patient name, 
date dispensed, drug dispensed, amount charged, and prescribing physician. 
RESTRICTIONS. 
The following restrictions apply to the Prescription Drug Program. 
1. The quantity of drug dispensed cannot exceed a supply sufficient for thirty 
(30) consecutive days. However, prescription orders for "chronic" medications 
may be dispensed in a supply sufficient for sixty (60) consecutive days. 
2. Refills are allowed up to twelve (12) months, or as allowed by law, from onset if 
included in the original prescription. 
EXCLUSIONS. 
The following items and services are specifically excluded from the prescription drug 
program. 
1. Medications available without a prescription (except insulin). 
2. Mechanical devices, artificial appliances and therapeutic devices. 
3. Needles and syringes. To be included payable effective July 1, 1993. 
4. Vitamins. 
5. Medications for an individual who is an inpatient. 
6. Any charges for the administration of medications. 
7. Charges for medications incurred as a result of an illness or injury which 
occurred on the job. 
Effective July 1,1993*: 
*8. Rogaine. 
*9. Retin A (except as prescribed by physician for acne). 
* 10. Habitrol and Nicoderm - limited to one time $300.00 maximum. 
All claim inquiries should be made to Medco or The Department of Human Resources, 483-
7610. 
Dear 
It is with great pleasure that I inform you that under the provisions of the Rules and 
Regulations of the Municipal Civil Service Commission and the powers vested in me, I 
hereby appoint you the position of Firefighter. 
This appointment will take effect . Upon successful completion of a 
probationary period of not less than eight (8) weeks nor more than fifty-two (52) weeks, this 
appointment will become permanent. 
Sincerely, 
Chester R. Harvey 
Deputy Fire Chief 
cc: Personnel File 
Chiefs File 
Civil Service Commission 
Local 1772 
Dear 
It is with great pleasure that I inform you that under the provisions of the Rules and 
Regulations of the Jamestown Municipal Civil Service Commission and the powers vested 
in me, that you have been promoted to the rank of in this Department for a 
probationary period of not less than eight (8) weeks nor more than twenty six (26) from the 
effective date of your promotion. 
Should your work performance and demonstration of leadership ability 
as during your probationary term prove satisfactory, your retention in rank at 
the end of such term will be equivalent to permanent appointment. 
Your promotion is to take effect 
You have been assigned to Platoon # , 
Station , Company 
Sincerely, 
Chester R. Harvey 
Deputy Fire Chief 
cc: Personnel File 
Chiefs File 
Civil Service Commission 
Local 1772 
EXHIBIT A 
AWARD 
1. Effective October 1, 2002, The City shall establish a fund to compensate 
firefighters for the added risk of working on shifts that are staffed with fewer than 12 
firefighters ("plus one," or not including the officer-in-charge). The shortfall from 12+1 on 
each shift will be converted to "units" as follows: 
11+1 0.5 units 
10+1 1.5 units 
9+1 3.0 units 
These numbers are not additive. Thus a shift that runs with 10+1 firefighters will generate 
1.5 units, not 2 units. Further, for the calculation of shift strength, the shift count shall be the 
number of firefighters on duty for at least one-half of the shift. 
For each unit generated, the City will deposit $45.00 into the fund. 
2. On the first payday following the end of each quarter, the City will distribute the 
contents of the fund, in equal shares, to all full-duty line firefighters who normally answer 
alarms, who are on the payroll as of that day. Firefighters on paid or unpaid leave, including 
those on §207-a leave, during the last full week prior to the distribution shall not be eligible 
for a share. 
3. Full-duty line firefighters who normally answer alarms (again excluding firefighters 
on leave) shall receive a lump sum retroactive payment of $100 for each month they were in 
this status from January 1 to October 1, 2002. Firefighters who were laid off in February 
2002 shall not be eligible for this payment. 
4. The firefighters who were laid off in February 2002 shall receive the considerations 
agreed to by the parties and memorialized in Union counsel's March 25, 2002, letter to the 
City. In addition, these firefighters shall be entitled to one of the following options: 
a) A lump-sum payment in the amount of $100 for each day of unused sick 
leave as of the date of the layoff. Choosing this option will require that 
the firefighter forgo retention of sick leave accumulated prior to the 
layoff and rights to any additional sick leave as provided in (b) below. 
EXHIBIT A (Continued) 
b) Retention of sick leave accumulated prior to the layoff (as provided in 
the parties'-agreement) plus one half-day per month from the time of the 
layoff until the firefighter is recalled. If the firefighter is not recalled, or if 
he.deeljnes to:return after being recalled, ail accumulated sick leave will 
be lost. • , -
The [aid-off firefighters will be notified of these options by November 1, 2002, and will be 
required to respond with a choice by December 1, 2002, on which date entitlement to either 
option will expire. 
5. A two-tier system shall be established for all firefighters hired after October 1, 
2002. The compensation package for these firefighters shall vary from that of current 
firefighters in the following ways: 
a) Their pay will be at the probationary rate during their first year on the 
job; at Step 1 during their second, third and fourth years; at Step 2 
during their fifth, sixth and seventh years; and at Step 3 during their 
eighth year and thereafter. 
b) They will not receive a longevity step in the fourth year; otherwise 
longevity remains the same as for current firefighters. 
c) They will not receive the bonus for not using sick leave (under Article 
VIII, section 5) until they reach step 2. 
6. The City shall have the right to issue pagers to firefighters for emergency 
notification and to use the pagers (in lieu of the telephone) to summon off-duty firefighters to 
fire scenes. There shall be no extra compensation for using the pagers, and firefighters 
shall not be entitled to overtime compensation for off-duty calls unless they respond to the 
page and report in timely fashion. After the page has been sent, the City reserves the right 
to cancel the page for additional call-ins when a sufficient manpower level has been 
reached. Those who call in and/or respond after such time will not be entitled to 
compensation. 
7. The City shall not be restricted from entering into mutual aid agreements with 
volunteer fire companies in surrounding localities. Any such agreements, however, will not 
affect the operation of the impact compensation system described in items 1 and 2 above. 
The City may call for assistance pursuant to a mutual aid agreement at any time after it has 
issued a call for off-duty firefighters through the pagers. 
EXHIBIT A (Continued) 
8. The City may implement a flexible work schedule for certain firefighters as follows: 
For employees hired after January 1, 2001, up to the four (4) least senior 
firefighters will not work a standard shift but will work a flexible schedule. 
These will be full-time personnel and on the payroll for at least 2000 hours per • -. 
year. Their shifts will be assigned by the Chief or his designee and may be 
changed by the Chief or his designee to resolve any manpower problems or 
provide needed manning levels prior to the use of overtime. However, after 
starting a shift (10 hours on days, 14 hours on nights, or 8 hours on technical 
services assigned out of the office), these employees would not be subject to a 
change for the remainder of the shift started. The city shall provide each 
firefighter assigned to the flexible schedule as much notification of their 
schedule as possible, but in no event less than 48 hours. 
STATE OF NEW YORK} SS: 
COUNTY OF ERIE } 
I, Howard G. Foster, do hereby affirm upon my oath as Arbitrator that I am the individual 
described in and who executed this instrument, which is my award. 
(dated) (signature) 
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EXHIBIT C 
AWARD ON SALARY INCREASES 
Effective January 1, 2001, and retroactive to that date, salaries of the Jamestown 
Firefighters shall be increased by 4%. 
Effective January 1, 2002, and retroactive to that date, salaries of the Jamestown 
Firefighters shall be increased by 3.2%. 
AWARD ON HEALTH INSURANCE 
1. Effective 1/1/02 and retroactive to that date, the employee monthly contribution 
for Jamestown Firefighters shall be $25.00 for single coverage and $50.00 for family 
coverage. 
2. Employees in this bargaining unit hired after 12/31/02 shall pay 15% of the cost 
if their medical insurance premium for a period of seven (7) years and thereafter, they shall 
pay the same amounts as monthly contribution as employees hired prior to 4/1/99 are then 
paying.4 
3. Effective 12/31/02, deductibles for individual medical coverage shall be 
increased to $150 and for family medical coverage to $300. The prescription co-pays for 
generic drugs is increased to $5.00 and for brand name drugs to $10.00. 
4 The 15% contribution provided herein does not apply to unit members hired prior to 12/31/02 and 
subsequently laid off or otherwise released from full-time work status and who are returned to full-time work 
status after 12/31/02 
EXHIBIT C (cont) 
AWARD ON LONGEVITY PAYMENTS 
1. Effective 1/1/01 and retroactive to that date, longevity payments shall be 
increased by $50 to each longevity step. 
2. Effective 1/1/02 and retroactive to that date, longevity payments shall be 
increased by $50 to each longevity step. 
PANEL AWARD ON OVERTIME 
Effective 12/31/02 and retroactive to that date, Article 4, Section 3 (a) of the 
Agreement shall be modified to provide that unit members who work over 15 minutes 
beyond the end of the shift be compensated at the 1.5 overtime rate for all time worked 
beyond the end of the shift. 
AWARD ON REMAINING ISSUES 
Except for those proposals and/or items previously agreed upon by the parties herein, 
any proposals and/or items other than those specifically modified by this Award are hereby 
rejected. All terms and provisions of the 1999-2000 Agreement between the parties which 
have not been modified by this Award are hereby continued. 
EXHIBIT D 
LETTER OF AGREEMENT 
THIS LETTER OF AGREEMENT, is made effective upon the signing, by and 
between: 
CITY OF JAMESTOWN, NEW YORK, hereinafter referred to as "City" and 
JAMESTOWN PROFESSIONAL FIREFIGHTERS ASSOCIATION, INC., 
LOCAL 1772, hereinafter referred to as the "Association". 
NOW, THEREFORE, in consideration of the mutual covenants and agreements herein 
contained, the City and the Association, acting through their duly authorized representatives, 
hereby agree as follows: 
1. The Association agrees to terminate the Improper Practice charge, PERB Case No._U-
23579, and to terminate the unit clarification action, PERB Case No. CP-839. 
2. The impact Arbitration Award of Arbitrator Howard Foster dated October 3, 2002 
attached hereto and incorporated herein as Exhibit A, shall continue in full force and 
effect except as otherwise modified by this agreement in Paragraphs 4, 5, 7,8. The 
parties hereto agree that any questions regarding the application, interpretation or 
enforcement of this agreement or the Foster Arbitration Award shall be the subject to the 
grievance-arbitration procedures set forth in the parties Collective Bargaining 
Agreement. 
3. The Association agrees to allow the Line Battalion Chiefs on duty status to count 
towards filling the staffing levels for the computation of "Impact" payment units. 
4. The City agrees, that upon the signing of this agreement, the Battalions Chiefs shall not 
receive a share of the "Impact" payments. 
5. The City agrees that new hires will not count as staffing toward the computation of 
"Impact" units, for a period of the first 30 calendar days after initial employment. 
6. New hires names will not be placed into the Callback file, for purposes of shift 
maintenance call back, until completion of the New York State Certified Basic Training. 
7. New hires shall not receive a share of the Impact payments until the new hire completes 
the New York State Certified Basic Training Program. 
EXHIBIT D (cont) 
8. The Association acknowledges that Battalion Chief Winchester and Battalion Chief 
Calkins, as presently assigned, are management confidential. 
9. The City agrees to allow Captain Brian E. Wiles and Captain Chester R. Harvey to 
continue to work in their current Civil Service titles, as unit members, until their 
retirement, subject to civil service law. 
10. The Association agrees not to preclude Captain Wiles or Captain Harvey from filling the 
OIC position through a promotion to Battalion Chief (Management Confidential). 
11. Subject to the provisions above, the Association agrees to allow the City the future right 
to replace the two Captains positions presently in charge of platoons (Capt Wiles and 
Capt Harvey) with Battalion Chief (Management Confidential) positions. 
12. To settle the May 29,2002 Association's offshift holiday pay grievance, and retroactive 
to January 1, 2003, the City agrees to compensate Association members who are called 
in offshift on the extra stipend holidays, as described in the contract, at time and one half 
plus the holiday stipend (1/2 of straight time wage). 
13. To settle the March 6, 2002, Garvey injury vacation grievance, the City agrees to allow 
Association members who are returning to work following an injury, to pick vacation 
into any slot that would have been available to him in the same round of picking as the 
vacation that was to be taken off while he was injured. The city retains the right to assign 
any CT time to this individual. 
14. To settle the December 18, 2002, Ingerson Emergency Hospital Leave (EHL) grievance, 
the City agrees that effective the signing of this agreement, the word "admission" in 
Article 8, Section 8, subsection (a) shall be interpreted to mean any emergency treatment 
received at a local hospital emergency room. Upon discharge of the patient, the 
employee shall return to work within a reasonable time. 
EXHIBIT E 
Additional Sick Days at Retirement Notification 
Date 
This letter is to inform the CITY OF JAMESTOWN that I, , 
pursuant to ARTICLE VIII, Section 1, subsection (b), paragraph 4, of the Collective Bargaining 
Agreement, do hereby give the CITY OF JAMESTOWN notice of my intention to retire on 
I understand, pursuant to ARTICLE VIII, Section 1., subsection (b), paragraph 4, that I 
am giving a one-year advance notice of my retirement date. I also understand and agree that if I 
do not retire within two weeks of the above date that I am forfeiting the benefit of selling back 
sick days above 134. 
Signed Date 
Witness Date 
Acknowledged Date 
EXHIBIT F 
JAMESTOWN FIRE DEPARTMENT SICK DAY LOAN 
MEMORANDUM OF UNDERSTANDING 
DATED: December , 2004 
I. PURPOSE 
To establish a policy which will allow members to borrow and loan accumulated sick days 
from one another. 
II. POLICY 
1. Any member of the Jamestown Fire Department may borrow or lend accumulated sick 
days to any other member of the Jamestown Fire Department. 
2. Members wishing to borrow sick days may only borrow sick days when the borrowing 
member has zero (0) accumulated sick days remaining. 
3. Members wishing to lend sick days may only lend sick days when the lending member has 
one (1) or more accumulated sick days remaining. 
4. The borrowing member is solely responsible for finding an eligible lending member. 
5. No member of the Jamestown Fire Department is obligated, in any way, to loan his/her 
sick days. 
6. A member wishing to borrow sick days must use all unused vacation, personal, and 
earned CT time before being allowed to borrow sick days. 
7. Both lending and borrowing members must sign a statement authorizing the transaction. This 
statement must be in advance of the transaction and submitted for approval to the Department 
Head and/or his/her designee. 
8. The lending member will specify, in the authorizing statement, the maximum number of sick 
days that the borrowing member will be allowed to borrow from him/her per sick incident. 
9. Borrowed sick days will be deducted from the lender as needed, not to exceed the 
maximum specified number, and on a daily basis only. 
EXHIBIT F (cont) 
10. Upon the borrowers return to work, the transaction will be considered complete and a 
tally will be made of the total lender sick days used and owed by the borrower. 
11. A borrowing member may borrow from more than one member for the same incident. 
12. A lending member may loan to more than one member at the same time. 
13. Upon return to work, all of the borrowing member's newly accumulating sick time will 
be credited to his/her lenders sick time, until all time owed is paid back. 
14. If a borrowing member has borrowed from more than one lender, then upon return to 
work, the sick days will be returned to each lender in the same order as the days were 
loaned. 
15. In the event that the lender leaves employment with the Fire Department, the balance 
owed by the borrower will be credited to the City. The borrower will now continue to 
pay sick days back to the City before accumulating sick time for him/her self. 
16. If the lender leaves employment with less than the maximum allowable retirement 
sellback days, and the borrower is still employed by the City and returned to full duty, 
then the City will reimburse the lender, at retirement, for those days still owed by the 
borrower but not to exceed the maximum allowable retirement sell-back days. If the 
borrower has not returned to full duty at the time the lender leaves employment, then the 
lender forfeits those days. 
17. In the event that the borrower leaves employment prior to paying back sick days to 
his/her lender, then the lender forfeits the unpaid sick days to the City. 
EXHIBIT F (cont) 
SICK DAY LOAN AUTHORIZATION 
I have read and understand the provisions of the Jamestown Fire Department Sick Day 
Loan Memorandum of Agreement dated and I hereby 
authorize to borrow up to a maximum of days from my 
accumulated sick days for this incident only and subject to the provisions of the Sick Day Loan 
Memorandum of Agreement dated . 
Dated: 
I have read and understand the provisions of the Jamestown Fire Department Sick Day 
Loan Memorandum of Agreement dated and I hereby agree to pay back the 
above- listed sick days to for this incident only and subject to the 
provisions of the Sick Day Loan Memorandum of Agreement dated . 
Dated: 
CERTIFICATE OF CORPORATION COUNSEL 
In accordance with the Charter of the City of Jamestown, the undersigned Corporation 
Counsel of the City of Jamestown hereby certifies that the above instrument is in due and proper 
form and that the City of Jamestown, through the officer named herein, has the right to enter 
into this agreement. 
Dated: a 7 - Z T - I D 
CITY /tiPffc 
OF jff'x 
JAMESTOWN ^ S W 
OFFICE OF THE CITY CLERK/TREASURER 
JAMES N . OLSON, DIRECTOR OF FINANCIAL SERVICES/CITY CLERK SAMUEL TERESI, MAYOR 
201008A06 
BY COUNCILMAN DOLCE: 
WHEREAS, the City of Jamestown and the Jamestown Professional Firefighters 
Association through negotiations and mediation arrived at the terms of a tentative agreement 
which was presented to and ratified by the Union membership, and 
WHEREAS, the City Council has, after much deliberation and discussion, considered all 
the terms contained within the tentative agreement, now, therefore, be it 
RESOLVED, That the terms of the tentative agreement for years 2009, 2010 and 2011 
executed on or about July 23, 2010, be and hereby are approved. 
I, James N. Olson, City Clerk of the City of Jamestown, New 
York, do hereby certify that the above resolution is a true and correct copy 
of the resolution adopted by the City Council of the City of Jamestown at a 
regular meeting held on August 30, 2010. 
—JCAAA-CJ / \ C-Jiv-v^^, 
August 31, 2010 James N. Olson, Director of Financial Services/City 
Clerk 
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